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Youth Connect South West  

Safeguarding Children and Young People: 
Child Protection Policy and Procedure 

 
1. Introduction 

1.1 This is the policy for all Youth Connect South West (YCSW) Trustees, Senior Management Team, staff, 

volunteers, grant recipients and anyone else working on behalf of the charity.  This policy is to be read 

together with wider YCSW service policies and the guidelines of the Local Safeguarding Board South West. It 

is expected that the Trustees, Senior Management Team staff, volunteers, grant recipients and anyone else 

working on behalf of the charity will always adhere to this policy and any connected procedures. 

1.2 Safeguarding is a whole service responsibility and will always be a priority for YCSW and this includes the 

Trustees, Senior Management Team, staff, volunteers, grant recipients and anyone else working on behalf of 

or participating as a representative of YCSW.  YCSW expects all parties to comply as a minimum to the 

standards in this policy and wider polices. YCSW is committed to keeping young people safe through 

effective, proactive approaches and practise. 

1.3 YCSW is established to support young people under the age of 25 living in the UK to develop their skills, 

capacities, and capabilities to enable them to participate in society as independent, mature, and responsible 

individuals.  YCSW does this by providing advice and assistance and organising programmes of physical, 

educational, and other activities for young people.  The objects of YCSW are as follows: 

1.3.1 “To act as a resource for young people up to the age of 25 living in the United Kingdom by providing advice 

and assistance and organising programmes of physical, educational and other activities as a means of: 

(a) Advancing in life and helping young people by developing their skills, capacities, and capabilities to 

enable them to participate in society as independent, mature, and responsible individuals. 

(b) Advancing education. 

(c) Relieving unemployment. 

(d) Providing recreational and leisure time activity in the interests of social welfare for people living in 

benefit who have need by reason of their youth, age, infirmity or disability, poverty, or social and 

economic circumstances with a view to improving the conditions of life of such persons. 

1.3.2 The promotion of social inclusion for the public benefit by preventing young people from becoming socially 

excluded, relieving the needs of those young people who are socially excluded and assisting them to 

integrate into society. 

1.3.3 For the purpose of this clause ‘socially excluded’ means being excluded from society, or parts of society, as a 

result of one or more of the following factors: unemployment; financial hardship, youth or old age; ill health 

(physical or mental); substance abuse or dependency including alcohol and drugs; discrimination on the 

grounds of sex, race, disability, ethnic origin, religion, belief, creed, sexual orientation or gender re-

assignment; poor education or skills attainment; relationship and family breakdown; poor housing (that is 

housing that does not meet basic habitable standards); crime (either as a victim of crime or as an offender 

rehabilitating into society).” 

1.4 The work of YCSW can be essential in keeping young people safe from significant harm. The signs of abuse 

are: 
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1.4.1 Neglect 

1.4.2 Physical abuse 

1.4.3 Sexual abuse  

1.4.4 Emotional abuse 

See Appendix A for full list of signs of abuse. 

We know that young people may undertake risky behaviour which can make them vulnerable, including going 

missing from home, substance misuse, anti-social behaviour, and poor attendance at school. Other factors 

such as mental health /emotional issues, the impact of family breakdown, domestic violence, poor 

accommodation, and unemployment can all leave young people vulnerable. 

1.5 It is important that all staff and volunteers within the service understand and fulfil their responsibilities under 

the Children’s Act 2004 and Working together to Safeguard Children 2015 

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/417632/Working_Tog

ether_to_Safeguard_Children.pdf  to cooperate and safeguard children at all times.  

1.6 YCSW will always ensure that the young people aged 11 – 19 and up to 25 with SEND are central to any 

decision making regarding their welfare. However, there are occasions where a child protection, safeguarding 

concerns arises and we will need to go against the wishes of the young person. This may happen when there 

is a significant disclosure, and the young person refuses to allow the information to be shared.  

1.7 YCSW will promote positive working relationships and information sharing between partner agencies, as no 

single professional has a complete picture of a young person circumstances. This will be undertaken following 

Data Protection law, particularly the Data Protection Act 2018. 

1.8 The YCSW Safeguarding Lead is the YCSW Senior Operational Manager, Sam Plummer, who will be the 

point of contact for all concerns and incidents and can be contacted by telephone on 07080998670 or e-mail 

at sam.plummer@ycsw.org.uk . The Senior Operational Manager will meet regularly with the Trustee 

safeguarding lead and produce a quarterly report for the YCSW CEO to present to the YCSW Trustee Board 

to monitor safeguarding trends within the organisation. If the Safeguarding Lead is unavailable for any reason 

the Deputy Safeguarding Officer will take their place. Any complaint made about the Safeguarding Lead or 

Deputy should be sent to the CEO, who will consider the complaint.  The YCSW Trustee Board Safeguarding 

Lead will be Jackie Fielder the appointed DPO, and the Safeguarding Trustee will be displayed within the 

premises where the YCSW provides activities to young people. 

2. Background 

2.1 Much of the statutory framework for protecting children is set out in the Children’s Act 1989. 

2.2 The Children’s Act 2004 places a specific duty on all agencies which have direct contact with children to 

ensure that they take account of the need to safeguard and promote the welfare of children in their work. 

2.3 Working together To Safeguard Children Guidance 2015 is the key statutory guidance for interagency working 

to safeguard children and young people. Its sets out clearly the processes and responsibilities for all agencies 

towards children and young people. This is included in the induction pack for new staff. 

2.4 YCSW will display details of the Safeguarding Lead in all its premises, websites and all publicity, all policies 

and procedures will be available on the YCSW website. All YCSW staff must have a desktop icon short cut on 

their desk top to the South West procedures, http://www.proceduresonline.com/swcpp/  (right hand click on 

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/417632/Working_Together_to_Safeguard_Children.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/417632/Working_Together_to_Safeguard_Children.pdf
mailto:sam.plummer@
http://www.proceduresonline.com/swcpp/
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the mouse and it will say “create short cut” click on this and create the link to desktop) which will be followed 

in all cases. These procedures also hold a lot of useful additional information, case studies and invitations to 

training courses to which YCSW staff are expected to refer to as part of their practise. 

3. Staff  

3.1 All staff and volunteers are recruited following the Youth Connect South West Safer Recruitment policy which 

can be found on the YCSW website www.youthconnectsouthwest.org.uk 

3.2 All staff and volunteers are issued with the YCSW induction pack which includes local policies and 

procedures. All induction programmes will include consideration of safeguarding and child protection, 

including child sexual exploitation, trafficking, radicalisation, and female genital mutilation. 

3.3 All staff and volunteers are expected to undertake the B&NES Child Protection Level 1 training within 6 

months of joining YCSW. Staff with responsibilities above Assistant Youth Worker level will be expected to 

undertake the Advanced Child Protection course. 

3.4 All staff and volunteers will receive training appropriate to their responsibility and level of need in line with 

Local Safeguarding Children Board guidance.  

3.5 Review of probationary period will include consideration of safeguarding knowledge and practise. 

3.6 All staff receive regular supervision in accordance with YCSW policy. This will include standing items such as 

safeguarding, child protection and child sexual exploitation. Discussion will take place to include reflective 

practise and forward decision making about casework. Particular attention will be given to the most vulnerable 

young people that we are working with. 

3.7 The Professional Development Review will address safeguarding and child protection awareness and practice 

3.8 A record of staff training is kept on a central register on the Shared Drive and reported to the commissioners 

and Safeguarding Trustee quarterly.   

4. Volunteers 

4.1 All volunteers are recruited using the YCSW Safer Recruitment policy. 

4.2 Volunteers are allocated a role and role description. 

4.3 Volunteers receive an induction, core training including the introduction to child protection within 3 months 

and will receive supervision.  

5. Work with Young People   

5.1 All young people who engage with YCSW do so on a voluntary basis. 

5.2 The nature of the service means young people form strong voluntary professional relationships with staff. 

Young people often participate in programmes that mean we see young people in many different settings. 

5.3 Young people access different parts of the service and it is important that a consistent approach is taken to 

safeguarding and child protection. 

5.4 Dealing with a safeguarding incident 
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5.5 As part of the role, we work with young people closely and when they behave differently to the “norm” i.e., 

very quiet or badly behaved, we should reflect on this and ask ourselves if there is something else going on 

that the young person has not told us about. Any concerns can be discussed with your line manager. This 

may lead to approaching the young person to try to find out what is going on in their life and if there are any 

concerns, being “critically curious”. This means finding out what is going on in their lives and asking ourselves 

“is this good enough “is an important part of our role. 

5.6 It is good practice to be completely clear with young people that if they tell you something that may need to be 

shared with others and as it is your responsibility to do this to ensure that they are safe. This means that if this 

happens and a young person discloses to you, they are already aware of what might happen. If the young 

person is not at immediate risk of harm, you may be able to negotiate some “time” to enable the young person 

to agree to share but you may have to go against their wishes. By probing deeper into young people lives and 

becoming critically curious this means we will find out about more situations which may well need further 

investigation, we need to be aware of this and prepared for this.  

5.7 If a young person had disclosed something to you that you feel needs further investigation and/or reporting, 

you and the Senior Manager/Safeguarding lead or Deputy Safeguarding lead must decide together what 

further action needs to be taken, you must take the following actions: 

(a) Summarise and reflect back to the young person what they have told you. 

(b) Explain that because of what they have told you it may lead to a referral to social care, inform the 

Safeguarding lead. 

(c) Assess the needs against the threshold document to see if it meets social care thresholds 

https://beta.bathnes.gov.uk/sites/default/files/2020-01/threshold_for_assessment_.pdf  

(d) If the needs meet the threshold as set out in the threshold document, complete a request for service: 

https://www.bathnes.gov.uk/sites/default/files/sitedocuments/Children-and-Young-

People/ChildProtection/c2_request_for_service_form_with_guidance_final_nov_2018.docx 

in accordance with the South West Child Protection procedures 

http://www.proceduresonline.com/swcpp/ 

(e) If you disagree with the senior managers decision regarding the referral to safeguarding, you must 

escalate to the Safeguarding Lead/Deputy safeguarding lead and inform you senior manager that you 

are doing so. 

5.8 Young people that we have been working with often have had another assessment for early help preventative 

work, good practice indicates that we should use any information available to us from these assessments to 

inform the safeguarding referrals. Sometimes young people are new to the service and then they will not have 

had any other assessment process undertaken. Possible assessments that a young person may have had 

are:   

5.8.1 Child Sexual Exploitation (CSE) referral and Sexual Exploitation Risk Assessment Form (SERAF),  

5.8.2 Early Help assessment  

5.8.3 Children and mental health service (CAMHS) assessment. 

5.8.4 Education help and care plan (EHCP) for SEND 

5.8.5 If the young person has been referred to the service and had a YCSW assessment or an assessment shared 

with us the information with be located on the service database IYSS under the young person’s name. 

https://beta.bathnes.gov.uk/sites/default/files/2020-01/threshold_for_assessment_.pdf
https://www.bathnes.gov.uk/sites/default/files/sitedocuments/Children-and-Young-People/ChildProtection/c2_request_for_service_form_with_guidance_final_nov_2018.docx
https://www.bathnes.gov.uk/sites/default/files/sitedocuments/Children-and-Young-People/ChildProtection/c2_request_for_service_form_with_guidance_final_nov_2018.docx
http://www.proceduresonline.com/swcpp/
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5.9 Child Sexual Exploitation (CSE)  

5.10 B&NES has developed a frontline response for young people who are at risk and victims of Child Sexual 

Exploitation (CSE).  The Willow project is a service that offers young people at risk of Child Sexual 

Exploitation support. The Willow Project will work with young people one to one to raise awareness and 

reduce risk. This is a service for young people who are vulnerable and at risk but NOT being exploited. BASE 

– Barnardo’s Against Sexual Exploitation – is a service commissioned by Bath & North East Somerset from 

Barnardo’s. BASE offers young people intensive one to one support if they are being exploited. 

5.11 Sexual exploitation of children and young people under 18 involves exploitative situations, contexts and 

relationships where young people (or a third person or persons) receive ‘something’ (for example food, 

accommodation, drugs, alcohol, cigarettes, affection, gifts, money) as a result of them performing, and/or 

another or others performing on them, sexual activities. Child sexual exploitation can occur through the use of 

technology without the child’s immediate recognition; for example, being persuaded to post sexual images on 

the Internet/mobile phones without immediate payment or gain. In all cases, those exploiting the child/young 

person have power over them by virtue of age, gender, intellect, physical strength and/or economic or other 

resources. Abuse, coercion, and intimidation are common; involvement in exploitative relationships being 

characterised in the main by the child or young person’s limited availability of choice resulting from their 

social/economic and/or emotional vulnerability. 

5.12 If you are concerned you are working with a child at risk of or if they are being sexually exploited complete the 

SERAF (Sexual Exploitation Risk Assessment Form) and email it to willow_csereferrals@bathnes.gov.uk. 

5.13 If you are requesting a Service from Willow or Barnardos BASE complete a Willow referral form and send with 

the screening tool to the CSE Social Worker. The CSE Social Worker will contact you with the outcome of the 

referral. If the concerns are assessed to be significant the case may be referred on to Barnardos BASE. 

5.14 It is important that this Single Point of Contact (SPOC) is not a substitute for concerns that a child/young 

person is at risk of significant harm.  Where a child/young person is considered to be at risk or likely to be at 

risk of significant harm or if the agency’s designated safeguarding lead is not available, a referral must be 

made immediately to Children’s Social Care Duty Team (01225 396313) using the Request for Service form 

and include a copy of the SERAF.  

5.15 If you are still unsure then ring the duty team, telephone to discuss you can always use a hypothetical 

situation if you need to. Call Children and Families Assessment and Intervention Team on 01225 396312 

or 01225 396313 or if outside of office hours please call the Emergency Duty Team on 01454 615165. If a 

child or young person is in immediate danger, then please dial 999 and ask for police assistance.  The 

Request for Service (C2) requires you to say if parents are aware of the request but if you feel the young 

person may come to more harm by disclosing to the parent that the young person has disclosed to you, 

discuss this with the Duty team and your senior manager before making a decision. Be aware that you need 

you need to make a very strong case to explain why the parent/carer is not aware of the referral, without 

parental/carer consent it is likely the referral will be turned down. 

5.16 Requests for Service – Social care  

5.17 When completing a Request for Service it is very important to add as much information as possible and be as 

clear as possible why you think the young person needs a social care intervention, complete via the online 

portal, download a copy of the referral and save on IYSS and email to the Designated Safeguarding lead. You 

should receive a response within 72 hours; Always check with a senior manager before submitting to social 

care. 

5.18 If you are working outside office hours consider the out of hour’s policy for help and advice re what to do 

Youth Connect South West out of Hours Protocols. 

mailto:willow_csereferrals@bathnes.gov.uk
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5.19 The response to a Request for Service could be: 

5.19.1 Urgent action to provide immediate attention. 

5.19.2 Assessment as a Child in Need (S 17 Children Act 1989). 

5.19.3 Strategy discussion and /or assessment of significant harm (S.47 Children’s Act 1989). 

5.19.4 Decision about other services offered; or 

5.19.5 Commissioning a specialist assessment to help with decision about further action. 

You should receive feedback from your referral within 24 hours if you don’t please contact Duty to discuss; it 

is your responsibility or your managers to follow up on this. 

5.20 If the referral is accepted then the social worker will become the lead professional, as the referrer you should 

be contacted by Duty for more information. The social worker will undertake a core assessment but may ask if 

there has been an early help or other assessment which will inform their own assessment. You may become 

part of the core group to support the young person action plan. 

5.21 If the young person doesn’t meet the social care threshold you need to ensure that a plan is put in place to 

address your concerns, if you feel this social care decision is incorrect then you need to use the escalation 

policy https://www.proceduresonline.com/swcpp/banes/p_escalation.html  to address your concerns. 

5.22 If a young person has received a targeted service from YCSW you will need to discuss your role with your 

manager while they are getting support from social care, however it is important to remember that the social 

care intervention will only be offered while the young person is at risk of harm and it is likely that once this 

plan has been fulfilled and there is no longer a risk, they will be referred back to the service. We call this term 

“stepped down” for ongoing support and interventions. This means social care have fulfilled their statutory 

duty and feel the young person is no longer at risk of harm but that there is still a need for a level of support 

which the YCSW can offer. Note that all child protection plans take precedence and all, YCSW plans must 

compliment those plans 

5.23 You must ensure that all notes, emails, referrals, and minutes of meetings are recorded on services database 

IYSS under interventions and under confidential notes as a multimedia file. 

6. Prevent 

6.1 Prevent is a national program which forms one strand of the Government’s Counter Terrorism program. It 

addresses all forms of dangerous extremism including both Islamist extremism and far right extremism. While 

actions inspired by Islamic State are high profile nationally and internationally, the white supremacist ideology 

of extreme right-wing groups has also provided both the inspiration and justification for people who have 

committed terrorist acts. The objectives of Prevent are: 

6.1.1 To respond to the ideological challenge of terrorism and the threat we face from those who promote it. 

6.1.2 To prevent people from being drawn into terrorism and to ensure that they are given appropriate advice and 

support; and 

6.1.3 To work with sectors and institutions where there are risks of radicalisation that we need to address. 

6.2 There are specific statutory obligations under Prevent for local authorities, schools, higher and further 

education, health services, prisons, probation, and the Police. Published national guidance identifies best 

practice for each of the main sectors and describes ways in which they can comply with the duty, as well as 

https://www.proceduresonline.com/swcpp/banes/p_escalation.html
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providing advice and information on how compliance with the duty will be monitored. 

https://www.gov.uk/government/publications/prevent-duty-guidance 

6.3 It is important that you follow national and local guidance, please talk to your line manager or the 

safeguarding lead if you feel you have a concern but are unsure what to do. Local guidance 

https://www.proceduresonline.com/swcpp/banes/p_sg_ch_extremism.html.   

7. Raising Concerns about Practise 

7.1 If a member of YCSW staff has concerns about safeguarding practises within YCSW this must be discussed 

with the line manager in the first instance or the Senior Operational Manager or the CEO.  

 The following are incidents that may give cause for concern: 
o conduct which is an offence or a breach of law 

o disclosure relating to miscarriages of justice 

o health and safety risks to public or employees 

o damage to the environment 

o unauthorised use of public funds 

o possible fraud and corruption 

o breaches of the YCSW policies, rules and regulations including Financial Regulations, Contract  

o failing below established professional standards or practices 

o improper or unethical conduct 

o or the abuse or neglect of service users 

o concerns regarding safeguarding and child protection. 

7.2  How should I raise my concern? 
Concerns are better raised in writing and should incorporate relevant information about specific incidents.  The 
background and history of the concern including names, dates and places where possible and the reason why 
you are particularly concerned about certain situations should also be provided. 
 

7.3 Do I have to provide proof of the allegation? 
Although you are not expected to provide evidence of an allegation you will need to demonstrate to the 
appropriate manager contacted that there are sufficient grounds for raising the concern. 

 

7.4 Please also see Whistle Blowing policy for further guidance on concerns within the organisation, if the CEO is 

part of the concern, then representation must be made directly to the YCSW Trustee board Safeguarding 

Lead: Jackie Fielder. If you are a beneficiary of YCSW and would like to make a complaint which relates to 

safeguarding, please speak directly to the YCSW Trustee board Safeguarding Lead: Jackie Fielder  

7.5 If a YCSW staff member has concerns about safeguarding practise in another organisation, this must be 

discussed with the line manager or in their absence the Senior Operational Manager or the CEO, If the 

concerns have not been addresses by senior management please refer to the Chair or Lead Safeguarding 

Trustees. 

https://www.gov.uk/government/publications/prevent-duty-guidance
https://www.proceduresonline.com/swcpp/banes/p_sg_ch_extremism.html
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7.6 In the case of all concerns internally or externally information gathered, can be if appropriate discussed and/or 

referred to the relevant body: 

• DBS https://www.gov.uk/guidance/making-barring-referrals-to-the-dbs please see DBS referral’s 

flowchart https://www.gov.uk/government/publications/dbs-referrals-referral-chart  

• The Local Area Designated Officer (LADO) is also available for advice and discussion.  You may 

need to complete the LADO Managing Allegations referral form. https://www.safeguarding-

bathnes.org.uk/children/working-children/7-managing-allegations, if an allegation is made 

against a staff or volunteer. 

Appendix A - Signs of abuse 

The following definitions are based on those identified in Working Together to Safeguard Children and Keeping Children 

Safe in Education: 

1. Abuse 

1.1 A form of maltreatment of a child. Somebody may abuse or neglect a child by inflicting harm or by failing to 

act to prevent harm. Children may be abused in a family or in an institutional or community setting by those 

known to them or, more rarely, by others (e.g., via the internet). They may be abused by an adult or adults or 

another child or children. 

2. Physical Abuse  

2.1 Physical abuse may involve hitting, shaking, throwing, poisoning, burning, or scalding, drowning, suffocating, 

or otherwise causing physical harm to a child. 

2.2 Physical harm may also be caused when a parent fabricates the symptoms of, or deliberately induces illness 

in a child. 

3. Emotional Abuse  

3.1 Emotional abuse is the persistent emotional maltreatment of a child such as to cause severe and persistent 

effects on the child's emotional development, and may involve: 

3.1.1 Conveying to children that they are worthless or unloved, inadequate, or valued only insofar as they meet the 

needs of another person.  

3.1.2 Imposing age or developmentally inappropriate expectations on children. These may include interactions that 

are beyond the child's developmental capability, as well as overprotection and limitation of exploration and 

learning, or preventing the child participating in normal social interaction.  

3.1.3 Seeing or hearing the ill-treatment of another e.g. Where there is domestic violence and abuse.  

3.1.4 Serious bullying, causing children frequently to feel frightened or in danger.  

3.1.5 Exploiting and corrupting children.  

3.1.6 Some level of emotional abuse is involved in all types of maltreatment of a child, though it may occur alone. 

4. Sexual Abuse  

https://www.gov.uk/guidance/making-barring-referrals-to-the-dbs
https://www.gov.uk/government/publications/dbs-referrals-referral-chart
https://www.safeguarding-bathnes.org.uk/children/working-children/7-managing-allegations
https://www.safeguarding-bathnes.org.uk/children/working-children/7-managing-allegations
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
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4.1 Sexual abuse involves forcing or enticing a child or young person to take part in sexual activities, not 

necessarily involving a high level of violence, whether the child is aware of what is happening. The activities 

may involve physical contact, including assault by penetration (e.g., Rape or oral sex) or non-penetrative acts 

such as masturbation, kissing, rubbing, and touching outside of clothing. 

4.2 Sexual abuse includes non-contact activities, such as involving children in looking at, including online and 

with mobile phones, or in the production of, pornographic materials, watching sexual activities or encouraging 

children to behave in sexually inappropriate ways or grooming a child in preparation for abuse (including via 

the internet). Sexual abuse is not solely perpetrated by adult males. Women can also commit acts of sexual 

abuse, as can other children. 

4.3 In addition, Sexual abuse includes abuse of children through sexual exploitation. Penetrative sex where one 

of the partners is under the age of 16 is illegal, although prosecution of similar age, consenting partners is not 

usual. However, where a child is under the age of 13 it is classified as rape under s5 Sexual Offences Act 

2003.  

5. Neglect  

5.1 Neglect is the persistent failure to meet a child's basic physical and/or psychological needs, likely to result in 

the serious impairment of the child's health or development. 

5.2 Neglect may occur during pregnancy because of maternal substance misuse, maternal mental ill health or 

learning difficulties or a cluster of such issues. Where there is domestic abuse and violence towards a carer, 

the needs of the child may be neglected. 

5.3 Once a child is born, neglect may involve a parent failing to: 

5.3.1 Provide adequate food, clothing, and shelter (including exclusion from home or abandonment).  

5.3.2 Protect a child from physical and emotional harm or danger.  

5.3.3 Ensure adequate supervision (including the use of inadequate caregivers).  

5.3.4 Ensure access to appropriate medical care or treatment. 

5.4 It may also include neglect of, or unresponsiveness to, a child's basic emotional, social, and educational 

needs. 

5.5 These definitions are used when determining significant harm and children can be affected by combinations 

of maltreatment and abuse, which can be impacted by domestic violence and abuse in the household or a 

cluster of problems faced by the adults, for example.  

5.6 In addition, research analyzing serious case reviews has demonstrated a significant prevalence of domestic 

abuse in the history of families with children who are subject of child protection plans. Children can be 

affected by seeing, hearing, and living with domestic violence and abuse as well as being caught up in any 

incidents directly, whether to protect someone or as a target. It should also be noted that the age group of 16- 

and 17-year-old have been found in recent studies to be increasingly affected by domestic violence in their 

peer relationships.  

5.7 It should therefore be considered in responding to concerns that the home office definition of domestic 

violence and abuse (2013) is as follows: 

http://www.legislation.gov.uk/ukpga/2003/42/contents
http://www.legislation.gov.uk/ukpga/2003/42/contents
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5.8 "any incident or pattern of incidents of controlling, coercive or threatening behavior, violence and abuse 

between those aged 16 or over, who are or have been intimate partners or family members regardless of 

gender and sexuality” 

5.9 This can encompass, but is not limited to, the following types of abuse: 

5.9.1 Psychological. 

5.9.2 Physical. 

5.9.3 Sexual. 

5.9.4 Financial. 

5.9.5 Emotional. 

5.10 Controlling behavior is a range of acts designed to make a person subordinate and/or dependent by 

isolating them from sources of support, exploiting their resources and capacities for personal gain, depriving 

them of the means needed for independence, resistance and escape and regulating their everyday behavior. 

5.11 Coercive behavior is an act or a pattern of acts of assault, threats, humiliation and intimidation or other 

abuse that is used to harm, punish, or frighten their victim."  


